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ations by the Governor of West Bengal, the High Count, Government Treasury, etc

GOVERNMENT OF WEST BENGAL
School Education Department ‘
Secondary Branch

PART- | -— Orders and Notific

NOTIFICATION

' : No. 1228-SE(S)/18/20/2007. -21* September 2007 - In exercise of the power conferred by clausc
- (d)of sub-Section (2), read with sub-section (1) of section 17 of the West Bengal School Service Commission
 Act, 1997(West Ben. Act IV of 1997), and in supersession of the West Bengal School Service Commission
. (Selection of Persons for Appointment to the Post of Teachers) Rules, 2006, the Governor is pleased hereby o
" makethe following rules regulating the manner and scope of selection of persons for appointment to the post ot

.. Teachers, namely:-

Rules

s : 1. Sbort title and commencement. - (1) These rules may be called the West Bengal School Service

] 4 Commission (Selection of Persons for Appointment to the Post of Teachers) Rules, 2007,

(2) They shall come into force on the date of their publication in the Official Gazette.

. 178 f 7. Definitions. - (1) In these rules, unless the context otherwise requires,
: (a) “Act" meansthe West Bengal School Service Commission Ac 997(\West ifwt. v Vol
1997);
(b) “Central Commission™ means the West B« Serv : ( .1on
constituted under clause () of sub-section (i, ve wvov Te e

(c) “concerned subject”, in relation to a post, means a subject against which 3 vacancy has
been reported for the purpose of selection of a person to the post:

Provided that the Central Commission may determine equivalence of any subject vixu
vis the concerned subject, and may, by order, declare that subject as equivalent ol concerned

subject;
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(d) ‘“degreeor diplomﬁ" means—

(i) Bachclor's or Master’s degree, or any diploma, obtained through regular
course as a regular or private or external candidate from a University

recognised by the University Grants Commission,

: :
(ii) Bachelor's or Master’s degree, or any diploma, obtained through distance
education system or correspondence coursc from a University recognised

oy o+

~qual ; by the University Grants Commission;

'W“ R (¢) “Honours/Post Graduate vacancy” means a vacancy for the post of a teacher ina School
i the or Madrasah against which only the person holding a Bachelor degree in the Honours level
',f.‘::& S or a Post graduate degree can be appointed;

ed by the Commiss'ion for Schools and for Madrasahs separately
clared for a Regional

Bt (f) “penel” meansalistpublish
f candidates equal to number of vacancius de

i ospi- containing the names o
- certi Level Sclection Test found fit for appointment st rietly i order ol merit
i‘ Pm ‘ (g) “pass vacancy” mecans a vacancy for the post ol a teacher n i School or Madrassh aganst
L . i i inimum in the pass course level can be appointed:
i3 - : whicha person holding a Bachelor degree minimuminthep
¢ may :
Ry Teas ' (h) “post”meansa whole-time sanctioned post of -
¢ matt Y ‘
:'l T}: (i) Assistant Teacher against pass vacancy in School and Madrasah,
. subJ
(ii) Assistant Teacher against Honours/ Post graduate vacancy in School and Madrasah,

T igh S and Jr. fligh Madrasah
. him’ (1) Headmaster/ Headnustress Jr. High School and Jr. [ligh Mudrasah,
’i : (iv) Headmaster/ Headmistress in Haigh/ Higher Secondary School and High Madrasah
B or Superintendent in Senior Madrasah;
'\?4 Y -
‘:’E - 3 e S
% % (1) “Regional Commissio'n" means the West Bcngu! ch'mn.u\ Gehool Service Commission
8 constituted under clause (b) of sub-scction (1) of section 3 of the Act;

§)] “Schedule” means Schedules appended to these rules;
(k) “State” means the State of West Bengal ;

(1) “State Government” means the Government of West Bengal in the School Edgcation

Department,

:‘ £ o (m) “spb-rule” means sub-rule of arule in which the word or eXpression 0CCurs;
£ . sub
W |
g;: : (n) wyacancy” means a vacancy in the post of a teacher caused by
436N "
.
& ) creation of a new post,

4 (i) .  superannuation of a teacher,

5
) fae\ Aanth 8 A tpa Ahae
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(iv) acceptance by the appointing authority of the resignation tendered by a teacher.

(v) ... removal or dismissal of a teacher, or

(vi) an}" other reason, as the State Government may, by order, determine;

3. (o) “waiting list” means —
‘““a". 'a 5 () e g .

Y« " (i)inrelation to Assistant Teachers, a list of candidates named in order of merit containing
names of candidates equal to 0.10 times the number of vacancics declared for a
Regional Level Selection Test category wise, subjectwise and mediumwise, and

(ii) in relation to Headmaster/Headmistress/Superintendent, a list of candidates named
in order of merit containing names of candidates equal to 0.25 times the number of
vacancies declared for a Regional Level Selection Test.

..... (2) Words and expressions used and not defined in these rules but dcﬁncd in the Act shall have the same

meamngs asrespectively assigned to them in the Act.

3. Method of recruitment. — The appointment of persons to the post mentioned in column (2) of
Schcdule I shall be made by selection (direct recruitment) through the Regional Commission in the manner as
specified inrule 7.

, " 4. Names of post, qualification and ngc - (1) The name of the post, and its qualification shall, subjcct
'to rule 5, be suchas specified respectively in columns (2) and (3) of Schedule I :

‘4 Provided that a person having the desirable qualification mentioned in column (2) against the posts
:mentioned in SI. nos. 4,5 and 6 of column (1) of Schedule I shall, if qualified in written examination, get
preferance over the candldate, who has quhﬁed in written examination but has no desirable qualification.

' PR B i

(2) ’I'hc agc-llmxt for thc post referred to in column (2) shall be such as specified in column (4) of

Provxdcd that the person who is already in scrvice on the approved post o Teacher or non-teaching staly
of any School or Madrasah may apply for the post of Assistant Teacher with maximumage of 35 vearsason |
January of the ycar of advertisement.

4 5. Additional essential qualification of candidate. - A candidate willing to be sclecied as a Teacher in
any School or Madrasah, having Bengali or English or Hindi or Nepali or Oriya or Sunthali or Telegu or Urdu as
the mudlum of instruction, must have Bengali or English or Hindi or Nepali or Oriya or Santhali or Telegu or

Urdu, as the case may be, as first or second or third language at any of the Secondary or Hi ghcr Secondary or
Gmduanon level -

L. - (a) atSecondary level of the Board or Board of Madrasah or equivalent: or

".” . - (b) a.t Higher Secondary level of the Council or equivalent; or

o . .(c) atanysubsequenthigher level of education in that language paper.

if 6 Dlsqualiﬂcatlon — (1) No person shall be eligible for selection for appointment to the post of ‘leacher
n any School within its territorial jurisdiction unless he is a citizen of India. .
§

(2) No person shall be eligible for selection for appointment to the post of Teacher in any School or
Madrasah if he has accepted or offered dowry in any form at the time of his marriage or his son's or daughter's
gumage
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v.‘“,a

, 7. Mauaer of selection of Teacher. - (1) Selection to the post of the Teacher shall be made on the
basu of the results of the Regional Level Selection Test comprising written ¢xamination conducted by the Central
Qmmission, evaluation of qualifications and personality tests of the candidates in the manner as specified in
S 'hedu-le I .
(2) The Central Commission may, in its discretion, fix qualifying marks, to be scored by the candidates,
f) writtcn examination or in aggregate or in both and relax the qualifying marks on reasonablc grounds for
reasons to be recorded in writing.
v
~ 8.Information regarding vacancies. - (1) The District Inspectors of Schools (Secondary Education)
shall prepare a report regarding the number of vacancics in approved posts, which exists or is expected to occur
within the 1* day of January next ensuing, and sHall furnish the same to the concerned Regional Commission,

- ‘(2) On receipt of report under sub-rule (1) with respect to the post of Assistant Teachers. every Regional
', “ommission shall send the compiled vacancy report subjectwise, mediumwise, catcgorywwc and genderwise to

he Central Commission in two stages: -

A
Y
.
!
Y
;.!'
i

(a) first within the last date of the month immediately preceding the date of publication of the
advertisement inviting application; and

(b) finally within the 1* day of January next ensuing or within the last date of the month
immediately preceding the month in which the result of the written examination would be
published, whichever is earlier;

" Note. - The Central Commission shall intimate in wnting to each Regional Commission the date ot
sublicption of advertisement inviting application and also the date of publication of result of written exammation
itleast before scven days of such publication and a similar intimation shall also be made through public notice.
" (3) On receipt of report under sub-rule (1) with respect to the post of licadmaster/ llcadmistress.
erintendent in 8 School or Madrasah, every Regional Commission shall sead thie compiled vacancy repor
nediumwise, and postwise as referred to in sub-clause (iii) and (iv) of clausc (h) of rule 2. to the Centra!
sommission within the last date of the month immediately preceding the date of mi:blication of the zdvertisemens
nviting application.
4l : !
4 (4) For removal of doubt, it is hercby declared that only the vacancy reported withia the e speciiica
in sub-rule (2) or sub-rule (3), as the case may be, shall be included in the finai vacancy siatement to be
| published by the Central Commission and any vacancy reported subsequently after that time shall be taken into
- accountin the next Regional Level Selection Test.

,{ 9. Advertisement. - (1) The Central Commission shall, on receipt of the report of vacaneies under rule
,__mue an advertisement through newspapers in the State in English, Bengali or 10 any other languages. if

,and also through the website of the Commission,

q
4
¥
$
%

(2) Such advertisement shall be issued specifying the vacancies, qualifications, age as on the 1* day of
of the year of advertisement, and other necessary information relating to such posts. details of which
s be obtained through the website of the Commission and from the Offices of Central Commission and the
ed Regional Commissions.

 (3) While specifying the vacancies in the advertisement, the Central Commission shall, -

§
i
At
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(8) in case of the post of Assistant Teacher, publish a provisional vacancy lig(
inviting application for Regional Level Selection Test by decluring
that have been reported under clause (a) of sub-rule (2) of rule § an
the time of publication of the result of the written examination declar
that have been reported under clause (b) of sub rule (2) of rule 8:

at the fime of
ihe tentative vacancics
da iinai vacaney list at
ing the actual vacancies

(b) in case of the post of Headmustcr/ Headmistress/ Superintendent, publish the vacaney list at
the time of inviting application for Regional Level Selectio

n lestby declaring 1ae vacancios

§ei that have been reported under sub-rule (3) of rulc §.

10. Form of application. - (1) The form ofapplication for Regional |.cvel Selection |est lorappommmen;

¥, tothe post shall be such as may be determined by the Central Commission from time to time and may by
{ . saleable

;u ; i (2) The form of application may be published in the Newspapers or the Commission s Website as may
e

s

,g» be determined by the Central Commission.

(3) The price of the form of application shall be such as may be fixed by the Centrar Comnnission,

4 11. Submission of applications. — The applications shall be submitted within such time
# manner es may be specified by the Central Commission in the advertisement,

&

and in sueh

Z 12. Sclection of candidates and preparation of pancl for the posts of Assistear |
¥ Sccretary of every Regional Commission shall arran ge for proper custody of all form o fappii
#4 bereceived by it against the vacancies within its termional Junisdiction.

I
esl

cacher - (1) 1he
cations which may

s T (Al Regional Commissions shall prepare a hist of eligible candidates and! siha | forws e, & Copy cach of
#. the application forms received by them within their territorial jurisdiction to

1ae Centrel Comnussion tor the
i purpose of preparation of a computer generated database of all the candidates of the State and issuance of admiy

P it (3) The Regional Commission shal) arrange writicn examination under {he SUDCIV 800 3 e t=nl g e
B k Centra) Commission. :

LA P

W 'y

B, e

‘51, (4) The Central Commission shall detcrmine number of papers for written exa:

0N s, contents o,
“j'4; each paper, duration of examination and other matters relating to the Regional Level Sele
B3 ope
f

clion [eet.

@y - (5) The Central Commission shall decide the
{4 Level Selection Test by the respective Regional Commi
Wiin accordance with the provisions of the Actand the ru

procedure and the manner of conducting the Regionai
ssions, and shall issue detailed instructions in this regard
les made thereunder:

Provided that the Central Commission shall hold a meeting with the (*h

Alrpersons of e Regional
ommissions before the instructions are issued.

; ”!he time pf submission of the application form) taken together:

Provided that the number of qualified candidatc to be caljed for the personainy 1w shajt 1 o, ceeed 18

s published at the time of declaration of the resuls of writien examination. -



;;
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Provided further that if the marks at the last position of the qualified list of candidates shall be same for
more than one candidate, all such candidates at that position shall be called for the personality test.

(7) After preparation of the list of qualified candidate, each Regional Commussion shall call the candidates
for personality test through registered post or speed post mentioning the date, time and venue of personality test.

Provided that the candidate can also obtain such information through the website of the Commission
and from the Offices of Central Commission and the concerned Regional Commissions.
~

(8) Each Regional Commission shall. on the basis of the marks obtained in the written cxamination,
evaluation of the academic qualification as stated in sub-rule (6) and marks obtained in the personality test. all
added together, and on the basis of the guidelines 1ssued by the Central Commission prepare

(a) apanel of candidates found fit for appointment to the posts of Assistant Teachier, stiictiy in
. order of merit and each such panel shall include names equal to the number of vacancies

referred to in sub-rule (1) of rule 8. and
(b) awaiting hst:

Provided that there may be separate mediumwise, subjectwise, categorywise or genderwise sets of pancl
or waiting list, as may be necessery. for Pass or Honours/Post-Graduate category of vacancics, as may be

decided by the Central Commission from time to time.

(9) If more than onc candidate obtain the same aggregate ( total marks) the merit position of the candidates
shall be determined according to their date of birth, i.e. candidates with earlier date of birth shall be preferred and
if the aggregate and date of birth shall also be same, the candidates obtaining higher academic score shall be
preferred and if the aggregate, date of birth and academic score shall be same, the candidates obtaining higher

marks in written examination shall be preferred.

(10) The Central Commission shall publish suca panc! and waiting list o candidates in the website of the
Commission, the Offices of the concerned Regional Commuissions as well as the € yifices of the respective District

Magistrates.

13. Selection of candidates and preparation of pancl for the post of Headmaster/ Headuistress
Superintendent - (1) The Central School Scrvice Comnussion shall, on receipt of the information aboul
vacancies of posts of Head Master, or Hcad Mistress, or Superintendent of Senior Madrasah. as the case may
be, advertise for each of such vacancics, regionwise, with qualification, age and other requircments as })L:r
Schedule I and no candidate shall be pernutied to apply in more than one region in a Regional Level Selection
Test for Headmaster/Head Mistress/Superintendent etc. within lhc.tcn'm)rial jurisdiction of the concerned Regional

Commission.

(2) All Regional Commussions shall prepare a hist of ehgible candidates for the post of Headmaster
Headmistress/ Superintendent and shall forward a copy each of the apphcation forms received by them within
their territorial jurisdiction to the Central Commission for the purpose of preparation of a computer gencratec
database of all the candidates of the State and issuance of admit cards for writien examination.

(3) The Regional Commission shall sirange written examination under the supervision and control of the

Central Commission.

(4) The Central Commission shall determine number of papers for written examinations, contents o
each paper, duration of examination and other matters relating to the Regional Level Selection Test.
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(5) The Central Commission shall decide the procedure and the manner of conducting the Regional
Level Selection Test by the respective Regional Commissions, and shall issue detailed instructions in this regard
accordance with the provisions of the Act and the rules made thercunder:

Provided that the Central Commission shall hold a mecting with the Chairpersons of the Regional

_ (6) After the evaluation of the answer sheet of the written examination, each Regional Commission shall

» preparea mediumwise list of the candidates, who shall be qualified for personality test on the basis of the marks
i obtuned by him in the written examination, evaluation of academic and professional qualification, and teaching
ﬁexpmeucc (to be calculated on the basis of statement made in these regard by a candidate at the time of

lubmlsslon of the application form) taken together:

'

?’ Provided that the numbcr of qualified candidates to be called for the personality test shall not exceed two
" times the number of actual vacancies published at the time of declaration of the result of written examination:

i

& Provided further that if the marks of the last position of the qualified list of candidates shall be same tor
{ more than one candidate, all such candidates obtaining same marks at that position shall be called for the
* personality test.

E |

' (7) After preparation of the list of qualified candidates, each Regional Commission shall call the candidates
for personality test through registered post or speed post mentioning the date, time and venue of Personality

Test:

8 e b
.

Provi;.‘lcd that the candidate can also obtain such information through the website of the Commission
and from the Offices of Central Commission and the concerned Regional Commissions.

SEACTIT

f"‘ (8) Fach Regional Commission shall, on the basis of the marks obtained in the writien examination,

evaluation of the academic qualification and teaching experience, as stated 1 sub-rule (6), and marks obtained in
the personality test, all added together, and on the basis of the guidclines issued by the Central Comnussion,
prepare strictly in order of merit,-

(a) a panel of candidates found fit for rccommendation. and cach such pancl shall include
names equal to thc number of vacancies referred to in sub-rule (1) of rule 8. and

(b) awaiting list.

" (9) If more than one candidate obtain the same aggregate (total marks). the ment position of the candidates
shall be determined according to their date of birth, i.c. candidates with earlier datc of birth shall be preferred,
and if the aggregate and also the date of birth shall be the same. the candidates obtaning higher academic score
'd\allbcpmfcrrcd and if the aggregate, date of birth and also the academic score shall be the same. the candidates
obtauung higher marks in written examination shall be preferred.

IR

AT g
U -

(10) The Central Commission shall publish such panel and waiting list of candidates in the Commission
bsxte and the notice board of the respective Regional Commission as well as the Offices of the respective
istrict Magistrates.

LN

14, Duties of the Central Commission in regard to sclection of persons to the posts of Teachers. -
Save as otherwise provided under thesc rules, the Central Commission shall, in the process of the written
examinations and personality tests to select persons for appointment to the posts of ‘Teachers, determine the
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. “scheme and syllabus of the examination, prepare question papers and distribute it to the examination venues
through the custodian appointed by the concerned Regional Commissions and for the purpose. it shall
A (i) appomt paper-settcrs moderators and observers:

(i) approve the lists of regionwise examiners and experts on the Lasis of thie recommendation:
.+ of Regional Commissions or otherwise;

(iii) fix the rates of remuncration for paper-setters, moderators, ¢iperts, co-ordinators and ali
othapetsons concerned with the conduct of examinations;

- (iv) determine the format of application along with brochurg und maode of distribution thercof.

(v) rendernecessary assistance to Regional Commissions in the evaluation of written examination
"~ and academic qualifications including professional qualifications:

(vi) render-assistance in the preparation of final lists for personality test as and when four
necessary;

(vii) determine the language or languages in which the candidaies shall write unswers in an:
written examination;

(viii) do such other act as may be necessary for proper conduct of written examination

15..Duuu of the Regional Commissiou in regard to selection of persons (o Gt pusts of Teachvr.
Save as othgrwise provided in other provisions of these rules, cach Regional Commission shall, i the process o
" selection of Persons for appointment to the post of Teachers, perform the following functions : -

il : (i) toselect the examination centres;

(i) to appoint Officer-in-Charge for examination centres, custudians of confideaual pupar-
supervisors, venue-in-charge, invigilators and examincr~:

(iii) to make necessary arangements for the conduct of cxamationsand ey v b
scripts as may be dirccted by the Central Commission,

(iv) toconstitute Personality Test Boards consisting of the menicoys as spraihicad in Seicuaw
for interviewing candidates declared qualified for personality test;

(v) torecommend the name of one candidate along with his deta:Is to the appointing autnont,
for appointment against each vacancy reported on the bie iz ' b Gaad et listant u’s
selection of a School or Madrasah, as the case may be, sy due caind date o sugh coe. -

(vi) - to do such other act as may be directed by the Central Comnaission

16. Validity of panel. - (1) Each such panel and waiting list, prepared by Regional Comnussion shall
" remain valid for one year from the date of acceptance of the panel or waiting list by the concerned Regional
Commission.

(2) Notwithstanding anything contained in sub-rule (1), the Central Commission may. if 1t thinks expediciit
to extend the validity of the panel or waiting list beyond the period of one year for any reasonable cause, for the
reasons to be recorded in writing, extend the period of validity of such panel or waiting list fora further period ot
six months, beyond which the panel or waiting list shall not be extended.




: 17. Recommendation of candidates for appointment to post of Teacher. = (1) The Regional
Commission shall hold counselling with a view to recommending the name of the candidate from the panel for
appointment against each vacancy in the manner mentioned in Schedule I11.

0 R Co it MR SRR SR : g
¢ (2) Thereafter, the Regional Commission shall recommend the name of only one candidate against each
- -vacancy depending on his position in-the-panel and availability of requisite vacancy and a copy of the letter
~“recommending thé fidnie shall be sent through registeréd post or speed post with acknowledgement due to the
. candidate as well as to the concerned authority of the School or Madrasah, where the particular vacancy exists.
ke 1 A= o i TR T i SRR N A R e S B

SRR D Ll e WS () TR U T

' i “(3) k'rééai'r_uﬂ'é'ﬂd'ati‘bn' letter shall remain'valid for a period of ninety days from the date of its dispatch
L] . throug}llpost: ; . [ 2% ';-.' LR “ e . o e . . .

SAYTHOL LAY GTESINIY i w20 e e

Provided that the Regional Commission may, if it thinks expedient to extend the validity of the

g wriﬁng; extend the period of val_iditj of such recommendation letter for a further period not exceeding sixty days.
AR ATURLAFN | T7 ) LT R Tt /S B PR IT DR PP s S s Hyws: 7 :
(4) The concerned School or Madrasah authority shall, on the basis of the recommendation of the
Regional Commission, issue the letter of appointment to the candidate through registered post with
: acknowledgement due and-upon receipt of appointment letter from the concerned school or Madrasah authority
the candidate shall join the post within the stipulated period as mentioned in the appointment letter:

FERRTY T ey s

i W . Provided that if the School or Madrasah authority has any doubt about the vacancy position, it shall
F intimate the same to the Regional Commission. ol 1l
o b PO I AT |
Wy “ (a)’ a candidate refuses to accept his allotment of post during counsclling for the post of
"Teiicher, or ) ; N . e
(b) the Regional Commission géts information from any school or Madrasah from the District
Inspector of Schools (Sccolndary Education), or otherwise. thai 2 candidaic secomaenacd
for appointment has not accepted the offer of appointment within the stipululed period. o

.. (¢) sucha candidate refuses to accept appointment, or

(d) on further scrutiny it appears that the candidate has misrepresented the facts,

the Regional Commission may do away with his name from the panel and recommend the name ol a candidate
from the waiting list strictly in order of merit within the validity period of the panel and waiting hisl.

=== (6) Ifacandidate, whose name has been recommended by the Regional Commission for apﬁoimmcnt.
- cannot be appointed to the vacancy for which he was recommended for the reason that such vacancy ceased to
exist, the managing committee, by whateycr name it is called, or the ad-hoc committee or the administrator or
" the concernied District Inspector of Sch'ools'(Sccondafy Education), as the case may be, shall send an ih_formatior.
" in this regard to the concerned Regional Commission and such Regional Commission may, on receipt of such
; "",f information, recommend his name for any other appropriate vacancy in the post of Teacher.
Be . - ;

: A ' . (D)Ifthe max;,_élging committee, by whatever name it s called, or ad-hoc Committee or the administrator.
¢ ifany, of any School or Madrasah does not appoint the candidate on the recommendation of Regional Commission
88  having jurisdiction, the Regional Commission shall take steps in accordance with the section 9A of the Act and
the Regional Commission shall not recommend any other name to the post of any teacher in that School or
- Madrasah till the clearance from the State Govemnment with respect to-that post shall be obtained.-
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recommendation beyond the period of ninety days for any reasonable cause, for the reasons to be recorded in -
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18. Bar on recommendation. - Notwithstanding anything contained in these niles, a Regional Commussior,
shall not recommend the name of a person under rule 17,

(a) who, at the ime ol submission of application or after submission of application, is appointed to
the post of a Teacher in a School or Madrasah on the basis of recommendation made by the
West Bengal Regional School Service Commission of any region and continucs his service as

3 such Teacher, but has not completed continuous three years® approved service in the said post:

.(b) who, while in-service, having ohtained required degree for being considered for the post applied
for fails to submit before the Regional Commission the requisite document of his approved
study leave, or any kind of leave for the purpose of relevant higher studies, or permission from
the appropriate authority for prosecuting the studies for the said degree.

19, Recommendation of candidates in death-in-harness categories. -- (1) Notwithstanding anything
contained in these rules, the concerned District Inspector of Schools (Secondary Fducation) shall maintain a
roster of the candidates seeking appointment in death- in-harness categorics as per the procedure determined by
the State Government and forward the names to the respective Regional Commuission from time to time for
recommendation of his name against suitablc post of Assistant Teacher.

(2) The Regional Commission shall, prepare panel subjectwise, mediumwise and categorywise from

gst those candidates strictly in order of merit in the post of Assistant Teacher on the basis of evaluation of
marks of academic qualification as may be determincd by the Central Commission and recommend the name of
a suitable candidate from death-in-hamncss category to the concerned School or Madrasah, where vacancy exists

. and a copy of the letter recommending the name shall be sent to the candidate as well as the School or Madrasah.
" where the vacancy exists, through registered post or speed post with acknowledgement due.

(3) On receipt of the recommendation under sub-rule (2), the concerned School or Madrasah authorit
shall issue the letter of appointment to the candidate by registered post with acknowledgement due and upor
receipt of appointment letter from the concerned School or Madrasah authority, the candidate shall join the pos:
within stipulated period as mentioned in the appointment letter.

(4) The conditions laid dow: in sub rules (2), (5) and (6) of nerle: 17 shall be applicable vowzans mutand::
.a1hz case of recommendation of candidates in death-in-hamess cate 20rie for the yostof Asictant Leachers

"20. Carvy forwzgl ol vawzaey, - T¢ vacaroies, whi bogre pol ilied up for unsuitability of candidate s
v for any other reasons, as the Central Commission may by order mention,  shall be carmed forward anz

‘inzluded with the vacancies of next vear: '

Provided that if the Centra] Commission consider it necessary so to do, it may re-advertised those
vzeancy to be filled up in accordance with the provisions of these rules.

21. Interpretation.— (1) If any question anises regarding any decision of Central Comnussion, a reference

_may be made to the State Government and the decision taken by it shall be final.

(2) In regard to the interpretation of any provision of these rules, the decision of the State Government
shall be final. i

22. Savings. - (1) Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for Scheduled Castes, Scheduled Tribes, Other Backward Classes and other
special categories of persons in accordance with the orders issued by the State (Government from time to time in
this regard. ‘

(2) Nothing in these rules shall affect any act done or cause to be done in accordance with the provisions
of the earlier rules made or notifications or orders issued under the Act.
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SCHEDULE |
[See rules 3 and 4]
l.no. Name of posts - Educational qualification including Age limit
g i professional qualifications ;
1.  Headmaster/ Essential: Up to 55 years
Headmistress of
High/Higher (i) Master’s Degree from a UGC recognized
Secondary University with at least 45% marks both at
School and High the Secondary Level and Higher Secondary
Madrasah. Level, 40% marks in the Honours subject at

the Honours Level or 45% marks at the Pass
Level for a candidate without having
Honours Degree and 40% marks at the Post-
Graduate Level, with degree in Bachelor of
Teaching/Bachelor of Education/ Post-
Graduate Basic Training from any
recognized University or any training
recognized by the State Government as
equivalent to Bachelor of Teaching /
Bachelor of Education / Post-Graduate Basic
Training from a Teachers’ Training
Institution duly recognized by the National
Council for Teacher Education (NCTE) /
Rehabilitation Council of India (RCI) in the
relevant academic session:

R Loy AR :

Provided that the above criteria of marks
shall not apply to a Head Master/ Head
Mistress 1h approved service in Jr.

High/High/Higher Secondary School/Jr.
Higl/ High Madrasah;

P T T W T MY
-~

(if) Ten years’ continuous teaching experience
in approved service in a Higher Secondary/
High School/ High Madrasal/ Jr. High
Madrasal/ Jr. High School/ Senior Madrasah
recognized by the West Bengal Board of
Secondary Education/ West Bengal Council
of Higher Secondary Education/West Bengal
Board of Madrasah Education on the date of
advertisement.

b
I".
b

Desirable:

Knowledge of Islamic Studies and Culture for
the post of Headmaster/Headmistress of High
Madrasah.
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2.  Headmaster/ Essential: Up to SS years
o Headmistress of
r: Junior High (i) Master’s Degree from a UGC recognized
@ School and Univerkity with at least 45% marks both at
Junior High - the Secondary Level and Higher Secondary
Madrasah. Level, 40% marks in the Honours subject at

the Honours Level or 45% marks at the Pass
Level for a candidate Without having
Honours at the Pass Level for a candidate
Without having Honours Degree and 40%
marks at the Post-Graduate Level, with
Degree in Bachelor of Teaching/Bachelor of
Education/Post-Graduate  Basic Training
from any recognized University or any
training recognized by the State Governmen:
& of West- Bengal as equivalent to Bachelor o
- : Teaching/Bachelor of Education/ Post-
Graduate Basic Training from a Teachcrs'
Training Institution duly recognized by th
National Council for Teacher Education
(NCTE) / Rehabilitation Council of India
(RCI) in the relevant academic session:

g

NS

by

Provided that the above criteria i
marks shall not apply to a Head Master,
Head Mistress -in approved service ‘in J-
High/High/Higher Secondary School’ J:
High/ High Madrasah:

(i1) Five years' continuous teaching experiency
In approved service in a Higher Secondary
School/ High School / High . Madrasah/Jr.
High SchoolJr. High Madrasah/ Senior
Madrasah recognized by the West Bengal
Board of Secondary Education/ West Benpal
Council of. Iigher Sccondary  Education
West Bengal Board of Madrasah Education
on the date of a.dveniscmcnt.

Desirable:

Knowledge of Islamic Studies and Culture for
the post of Headmaster /Headmistress of Junior

High Madrasah.
3. Superintendent .Essential: Up to 55 years
of Senior
Madrasah. (i) Mumtazul Muhaddethin/ Mumtazul Faquha/

' Mumtazul Udaba from West Bengal Board of
Madrasah Education and Master's Degree from
any UGC recognized University with at lcast
45% marks both at the Alim or Secondary Leve:
and subsequent higher Level, 45% marks at the
Mumtazul Muhaddethin/  Mumtazul Faquh./
Mumtazul Udaba Level
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4,

Assistant
Teacher of
High/ Higher

~ Secondary

. School/ High
Madrasah/
Senior.
Madrasah/
Junior High
School/ Junior
High Madrasah
for the posts
meant for Pass
vacancies.

and 40%- marks at the Post- Graduate Level,

with degree in Bachelor ot
Teaching/Bachelor  of  Education/Post-
Graduate Basic Training from any

recognized University or any training
recognized by the State Government as
equivalent to Bachelor of Teaching/ Bachelor
of Education/Post-Graduate Basic Training
from a Teachers’ Training Institution duly
recognized by the National Council for
Teacher Education (NCTE) / Rehabilitation
Council of India (RCI) in the rclevam
academic session:

Provided that the above criteria oi
marks shall not apply to a Superintendent of
Senior Madrasah in approved service in &
Senior Madrasah;

(i1) Ten years’ continuous teaching experience in

approved services in a High School/ Higher
Secondary School/ High Madrasah/ Jr. High
School/ Jr. High Madrasah/ Senior Madrasah
Recognized by the West Bengal Board ol
Secondary Education/ West Bengal Counci!
of Higher Secondary Education / Wesl
Bengal Board of Madrasah Education on the
date of advertisement.

(iii) Knowledge of Islamic Studies and Culture.

Essential:

Bachelor’s Degree from any UGC
recognized University having concernce
subject as combination subject of at least 36C
marks at the degree level (or 200 marks it

“the old degree course).

Note 1. - 'For the post of Assistai:
Teacher in Pure Science group a candidat.
should have at least any two of the followine
subjects, namely, Chemistry, Physics, an.
Mathematics, as combination of subjects.

Note 2. - For the post of Assistani
Teacher in Bio-Science, a candidate should
have at least any two of the following
subjects, namely, Zoology, Botany, and
Physiology, as combination of subjects.

Note 3. - For the purpose of this sub clause, i
Bachelor’'s degree as stated above shall not
include a Special B.A. in any subject.

Mimmum 20 years
and maximum 37
years. .
Upper age limit is
however relaxable
by 5 years for
Scheduled Caste /
“cheduled Tribe
andidates, 3 years
1 Backward Class
=adidates and 8
.ars for the
Physically
tlandicapped
Candidates.
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Assistant
Teacher of
High/ Higher
Secondary
School/ High
Madrasah /
Senior

" Madrasal/

Junior High
School / Junior
High Madrasah
for the posts
meant for
Honours / Post-
Graduate
‘vacancies.

Desirable:

(1) Degree in Bachcelor of Teaching/Bachclor of
Education/Post-Graduate  Basic  Training
from any recognized University or any
training recognized by the State Government
as equivalent to Bachelor of Teaching/
Bachelor of Education/Post-Graduate Basic
Training from a Teachers’ Training
Institution duly recognized by the National
Council for Teacher Education (NCTE) /
Rehabilitation Council of India (RCI) in the
relevant academic session;

(i1) Knowledge of Islamic Studies and Culture
for the post of Assistant Teacher of High
Madrasah/ Junior High Madrasah and Senior
Madrasah.

Essential:

Bachelor's Degree with Honours or Master’s

‘Degree in the concerned subject from any UGC

recognized University:

Provided that for the post of Assistant
Teacher in Biological Science, a candidate must
have Honours/Master’s Degree in the concerned

. subject.

Explanation. - For the purpose of this
sub-clause, “concerned subject” in relation to
Biological Science means Zoology, Botany o1
Physiology.

Desirable:

(i) Degree in Bachelor of Teaching/Bachelor o.
Education/Post-Graduate Basic Training
from any recognized University or any
training  recognized by the State
Government as equivalent 1o Bachelor of
Teaching/Bachelor of  Education/Post-
graduate Basic Training from a Teachers’
Training Institution duly recognized by the
National Council for Teacher Education
(NCTE) / Rehabilitation Council of India
(RCI) in the relevant academic session;

(i) Knowledge of Islamic studies and culture for
the post of Assistant Teacher of High
Madrasah/Junior  High  Madrasah
Scnior Madrasah.

and

Abnimum 20 years
air e aximum 37
ve s Upper age
lir. s however

ret «able by S years

foi sceheduled
a1/ Scheduled
‘I nbe candidates, 3

veurs for Backward

(‘lass candidates
and & years for the
i'hysically

i tandicapped
“undhdates.

(160
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Assistant - Essential: Minimum 20) years ]
Teacher for the and maximum 37 L
post of Work (i) Bachelor’s Degree in General Stream in Arts/  years. '
Education in Science/Commerce from a UGC recognized Upper age limit is
School and University with Post Graduate Basic however relaxable
Madrasah. Training or Work Education as a subject in by 5 years for

Bachelor of Education in regular course from Schedule Caste /
a Teachers’ Training Institution duly Schedule Tribe
recognized by the National Council for candidates, 3 years
Teacher Education (NCTE) in the relevant for Backward Class

academic session; or candidates and 8 €
‘ years  for  the ‘
{ (i) Bachelor's Degree in General-Strcam in Physically
: ! Arts/ Science/Commerce with Degree or  Handicapped

; Diploma in Art and Craft from any UGC candidates .

recognised University/ any UGC recognised z
educational Institution affiliated to any

University; or

R

(iii) Bachelor’s Degree in General Stream in
Arts/ Science/ Commerce with Certificate in
Tailoring and needle work (atleast 2 years
course) from any Institution duly recognised
by any UGC recognised University / from
any UGC recognised University ;or

S

Sl N i
. .

. (iv) Bachelor's Degree in General Strecam in
¥ Arts/Science/Commerce with at lcast two
: , years Degree or Diploma in the Work
Education curriculum awarded by any
University or any Department of e State
Government; or '

RN et

v) Bachelor's Degree in Home Science or
Agriculture or Bachelor ol Scicnce in

Computer  Science or Information ;
Technology or Software systems (rom any 1
UGC recognized University; or 9

(vi) Bachelor's Degree in General Stream in
Arts/Science/Commerce  with  Computer
Science or Computer Application as a subject
of atleast 300 marks at the degree level from
any UGC recognized University.

Desirable:

(1) Degree in Bachelor of Teaching/Bachclor of
Education/Post-Graduate Basic ‘I'raining
from any recognized University or any
training recognized by the  State
Government as equivalent to Bachelor of
Teaching/Bachelor of Education/Post-
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 Assistant Teacher
for the post of
Physical
Education in
School and
Madrasah.

Assistant Teacher
for the post of
Advance Arabic
in High/Jr. High
Madrasah and
Theology in
Senior Madrasah.

Assistant Teacher
for the post of
Arabic
(Madrasah) in
Madrasah.

Graduate Basio ‘Training from a Teachers’
Training Institution duly recognized by the
National Council for Teacher Education (NCTE)
/Rehabilitation Council of India (RCI) in the
relevant academic session;

(i) Knowledge of Islamic studies and culture for the
post of  Assistant
Madrasah/Junior High Madrasah a

Madrasah,

Essential:

Bachelor's Degree in General Stream of Arts/
Science/ Commerce with degree/diploma in Physical
Education from a Teachers’ Training Institution duly

recognized by the National Council for Teacher
Education (NCTE) in the relevant academic session.

Essential:

Mumtazul Muhaddethin / Mumtazul Fuquha /
Mumtazul Udaba from the West Bengal Board of

Madrasah Education.

Essential:

Mumtazul Muhaddethin / Mumitazul Fuquha /
Mumtazul Udaba from the West Bengal Board of

Madrasah Education.

Minimum 20 years
and maximum 37
years.

Upper age limit 1s
however relaxable by
5 years for Scheduled
Caste/Scheduled
Tribe candidates, 3
years for Backward
Class candidates and
8 ycars for the
Physically
Handicapped
Candidates.

Minimum 20 years
and maximum 37
years,

Upper age limit is
however relaxable by
5 years for Scheduicd
Caste/Scheduled
Tribe candidates, 3
years for Backward
class candidates and
8 years for the
Physically
Handicapped
Candidates.

Minimum 20 years
and maximum 37
years.

Upper age limit is
however relaxable by
5 years for Schedule
Caste/Scheduled
Tribe candidates, 3
years for Backward
Class candidates and
8 years for the
Physically
Handicapped
Candidates.
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SCHEDULEII
[See rule 7]

PART A

Selection to the post of Headmaster or Headmistress of High School, or Higher Secondary
School, or High Madrasah, or to the post of Superintendent of Senior Madrasah, shall be made
on the basis of written examination, evaluation of qualifications and experience of the candidates
in teaching, personality tests to be determined by the Commission in the following manner :-

(a) Written Examination 55 marks {

(b) Academic qualifications including
professional qualifications 25 marks

. (c) Higher qualifications (marks t6 be allotted

ds per the break-up detailed below) : 3 marks
(i) M. Phil : : 2 marks
(i) Ph.D. (candidate having Ph.D. 3 marks 4

shall not get any extra credit 5
for having M. Phil.)

f (d) Experience in teaching (marks to be

allotted as per the break-up detailed below)  : ... 7 marks
Experience Marks.

(i) ten );ears Nil

(i) above ten years but upto RS 3 marks

Fifteen years

‘(i) above fifieen years but upto :
twenty years 5 marks

(iv) above twenty years. 7 marks
.(e) Personality Test — 10 marks.

(Appearance before the Personality Test Board is compulsory)

Note 1. — The academic qualifications including professional qualification for selection to
the post of Headmaster or Headmistress of High School, or Higher Secondary School, or High
Madrasah shall be evaluated in accordance with Table 1 of Part D of this Schedule.

Note 2. — The academic qualifications including professional qualification for selection to
the post of Superintendent of Senior Madrasah shall be evaluated in accordance with Table 2 of
Part D of this Schedule.
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PART B .
Selection to the post of Headmaster or Headmistress of Junior High School or Junior High
Madrasah shall be made on the basis of written examination, cvaluation of qualifications and
experience of the candidates, personality tests to be determined by the Commission in the
following manner: - :

(a) Written Examination 55 marks

(b) Academic qualifications including

'? professional qualifications 25 marks
g' (c) Higher qualifications (marks to be allotted
£ as per the break-up detailed below): 3 marks
K
: (i) M. Phil. 2 marks
L .
i% (i) Ph.D. (candidate having Ph.D. 3 marks
shall not get any Extra credit
for having M. Phil.)
i (d) Experiencc in teaching (marks to be
f i :
'= allotted as per 1he break-up detailed below) @ ... 7 marks
: Expericnce Marks.
(i) five ycars Nil
(i) above five years but upto ; 3 marks
i Fifteen years
1
8 (iii) above fifteen years but upto
' ' twenty years S marks
b (iv) above twenty years. 7 marks
(e) Personality Test — 10 marks.

(Appcarance before the Personahity Test Bourd is C()mpul.\'m')’.)

Note. — The academuc qualifications including professional qualification for selection to the
post of Headmaster or Headmistress of Junior High School or Junior High Madrasah shall be
evaluated in accordance with Table 1 of Part D of this Schedule.

e e
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PART C

Selection to the Post of Assistant Teacher in School and Madrasah shall be made on the basis of

written examination, evaluation of qualifications of the candidates and personality tests 1o be

determined by the Commission in the following manner: -

(a) Written Examination

70 marks
(b) Academic qualifications including
professional qualifications 25 marks 5

: : '

(c) Personality Test 05 marks _
: 1
' (Appearance before the Personality Test Board is compulsory) i
: | ]
by 4
? Note ]. - The academic qualifications including professional qualification for sclection 10
3
f” the Assistant Teacher for the post meant for Honours /Post Graduate vacancy in School and
' Madrasah shall be evaluated in accordance with Table 3 of Part D of this Schedule.
" ”)
¢ .

Note 2. - The academic qualifications including professional qualification for selection to

the post of Assistant Teacher for the post meant for pass vacancy in School and Madrasah,

“except for Work Education, Physical Education shall be evaluated in accordance with Table 4 of
Part D of this Schedule.

Note 3. - The academic qualifications including professional qualification for sclection to

the post of Assistant Teacher in Work Education in School and Madrasah shall be evaluated in

accordance with Table 5 of Part D of this Schedule.

" Note 4. - The academic qualifications including professional qualification for selection to

the post of Assistant Teacher in Physical Education in School and Madrasah shall be evaluated
in accordance with Table 6 of Part D of this Schedule.

Note 5. — The academic qualifications including professional Qualification for selection to

the post of Assistant Teacher in Arabic (Madrasah), Advance Arabic /Theology in Madrasah
g shall be evaluated in accordance with Table 7 of Part D of this Schedule.
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p l6G

PROVISION RELATING TO EVALUATION OF ACADEMIC QUALIFICATIONS INCL.UDING
PROFESSIONAL QUALIFICATION FOR SELECTION TO THE POST OF TEACERS

Table 1

Manner of evaluation of academic qualifications including professional qualification for the sclection of’
Headmaster/Headmistress in School and Junior High*‘/High Madrasah

SL

Award of Marks Remauks
no. marks
25
l School Final/Madhyamik S 4 3
equivalent 5 (Forlst  [For2nd [ForOihe
- Div/Class]  Div/Class] Div/Class)
2 H.S.(+2 stage)/Pre University 5 4 3
/Intermediate / University S (For 1st [For2nd  [VFor Other
i Entrance or its equivalent Div/Class] Div/Class| Div/Class|
' 3 OIdH.S. [Inlieu of School 10 8 6
E ' Final/ Madhyamik or its - 10 [For Ist (For2nd  [For Other
o . equivalentand H.S.(+2 stage)/ Div/Class]  Div/Class] Div/C lass]
I " Pre University/Intermediate/
i University Entrance or its
ke equivalent)
¥
4 4  (a) Bachelor'sdegreein 6 5 4 Holdei
5 Honours as regular/ ex..inal/ [For 1st [For2nd  [For Other Degree it
private candidate or through Div/Class] ~ Div/Class!  Div/Class| Spl. Hans !
distance modc of education/ Condensixl
correspondence course ' Hons./
Appron .
or Proficien .
(b) Bachelor'sdegrce in Pass- 6 4 marks COUPSCS Sitiiiy
course - | (fixed) notbealinioed
or any additona;
marks (or
§ (¢) Degree with Spl. Hons./ S marks their pass
£ Condensed Hons./ Approved (fixed) course degiv .
; Proficiency courses
f 5. Post Graduate degree as regular/ 6 5 4
external/ private candidate or [For 1st [For2nd [For Other
through distance mode of education/ 6 Div/Class]  Div/Class] Div/Class)
correspondence course
6. Degree or diploma in Teachers
Training (B.T./B. Ed./ P.G.B.T/ 3 2 ]
P.G.T. or its equivalent) in regular 3 [For 1st [For2nd  [For Other
course or through distance mode Div/Class) Div/Class)

Examinations passed

of education/correspondence course

Full

Div/Class]

froma Teachers' Training Institution
duly recognized by the NCTE/ RCI
in the relevant academic session
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Table 2

- Manner of evaluation of academic qualifications including professional qualification for the selection

of Superintendent in Senior Madrasah

Examinations passed Full Award of marks
marks
25

School Final/Madhyamik/Alim 5 4 3
orits equivalent 5 [For 1st [For2nd [For Other

4 Div/Class] Div/Class] Div/Class)
H.S.(+2 stage)/ Pre University - T 4 3
/Intermediate / University S [For 1st [For2nd [For Other
Entrance or its equivalent Div/Class] Div/Class] Div/Class]
Fazil . S 4 3
[In lieu of H.S.(+2 stage)/ S [For 1st [For2nd [ForOther
Pre University / Intermediate/ Div/Class] Div/Class] Div/Class]
University Entrance or its equivalent]
OldH.S.
[In lieu of School Final / 10 8 6
Madhyamik/Alim or its 10 [For 1st [For2nd [ForOther
equivalentand H.S.(+2 stage)/ Div/Class] Div/Class] Div/Class)
Pre University / Intermediate/

. University Entrance or its

equivalent and in lieu if Fazil) ;
Mumtazul Muhaddethin/ 6 5 4
Mumtazul Fuquha / Mumtazul 6 [70%o0r [50%but [Below
Udaba (old course) above]  below70%]  50%)
Post Graduate degree as regular/ 6 S 4
external/ private candidate or 6 [For 1st [For2nd  [For Other
through distance mode of Div/Class] Div/Class] Div/Class|
education/correspondence course
Degree or diploma in Teachers )
Trg.(B.T./B. Ed/P.G.B.T/P.G.T. 3 2 1
or its equivalent) in regular 3 [For st [For2nd [For Other
course or through distance Div/Class] Div/Class] Div/Class]
mode of education/correspondence

course from a Teachers’ Training

Institution duly recognized by the

NCTE/RCl in the relevant :
academic session

Edcrabe:

!
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Table 3

Manner of evaluation of academic qualifications including professional qualification for the selection of
Assistant Teacher for the post meant for Honours /Post Graduate vacancy in School and Madrasah

Examinations

School Final/Madhyamik or its
equivalent

H.S.(+2 stage)/Pre University/
Intermediate / University
Entrance or its equivalent

Old H.S.[In lieu of School Final
/Madhyamik or its cquivalcnt
and H.S.(+2 stage) / Pre
University/intermediale/ -
‘University Entrance or its
equivalent]

(a) Bachelor'sdegree in Honours
asregular/external/ private
candidate or through distance
mode of education/
correspondence course

Or

(b) Bachelor's degree in 1'ans-

course or in non-concerned
subject

Or

(c) Degree with Spl. Hons./
Condensed Hons/Approved
Proficiency courses

Post Graduate degree as regular/
external/ private candidate or
through distance mode of
education/correspondence course

Degree or diploma in Teachers
Trg. (B.T./B.E4./P.G.B.T/P.G.T.
orits equivalent) in regular coursc

Full
Marks
25

5

10

(=}

3

or through distance mode of education/
correspondence course from a Teachers’

Training Institution duly recognized

by the NCTE/ RCI in the relevant
academic session

Award of Marks

5 4 3
[For 1st [For2nd  [For Other
Div/Class] ~ Div/Class] Div/Class]

5 4 3
[For st [For2nd [For Other
Div/Class]  Div/Class] Div/Class)

10 & O
[For 1st [For 2nd  [For Other

Div/Class]  Div/Class|

6
[For 1st
Div/Class]

6
[For Ist
Div/Class]

3
[For 1st
Div/Class)

5
[For 2nd
Div/Class]

<4 marks
(fixed)

5 marks
(fixed)

5
[For 2nd
Div/Class|

2
[For 2nd
Div/Class)

DiviClass]

4
[For Other
Div/Class)

4
[For Other
DiviClass|

1
[For Other
Div/Class|

Remarks

Holders of
Degree with
Spl. Hons./
Condensed

Hons./

Approved
Proficiency
courses shal

not be allotre

any additior
marks for
their pass

course degre
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Table 4 '

Manner of evaluation of academic qualifications including professional qualification for the sclection of
Assistant Teacher for the Post meant for Pass vacancy in School and Madrasah, except for Work
Education, Physical Education

Examinations Full Award of Marks
3 Marks
25

School Final/Madhyamik orits 5 4 3
equivalent : 5 [For 1st [For 2nd [For Other

Div/Class] Div/Class) Div/Class)
H.S.(+2 stage) / Pre-University/ ) 4 3
Intermediate / University Entrance S [For 1st [For 2nd [For Other
orits equivalent Div/Class]  Div/Class] Div/Class)
Old H.S. [In lieu of School Final/ 10 8 6
Madhyamik or its equivalent and 10 [For 1st [For 2nd [For Other
H.S.(+2 stage) / Pre University/ Div/Class]  Div/Class] Div/Class)
University Entrance or its equivalent)

" Bachelor’s degree in Pass-course 12 10 8
asregular/external/ private candidate |2 [70% or [50% but [Below
or through distance mode of education above | below 70% ) 50%]
correspondence course

Degree or diploma in Teachers

Training (B.T/ B. Ed/ P.G.B.T/

P.G.T. orits equivalent) in regular 3 2 ]
course or through distance mode 3 [For 1st [For 2nd [For Other
of education / correspondence 2 Div/Class) Div/Class) Div/Class)
course from a Teachers’ Training

Institution duly recognized by the

National Council of Teachers

Education (NCTE)/ RClI in the :

relevant academic session

Table 5

Manner of evaluation of academic qualifications including professional qualification for the sclection of
Assistant Teacher in Work Education in School and Madrasah

Examinations Full Award of Marks
Marks
25

School Final/Madhyamik or its s 4 3
equivalent 5 [For 1st [For 2nd [For Other

- Div/Class) Div/Class] Div/Class)
H.S.(+2 stage)/ Pre-University/ '
Intermediate/University S 4 3
Entrance or its equivalent S [For 1st [For 2nd (For Other

Div/Class]  Di v/Class] Div/Class]
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3. OIdH.S. [Inlieu of School Final/

Madhyamik or its equivalent and 10 8 O
H.S.(+2 gtagc) / ?re'l.}nivcrsity/ 10 . [Forlst [For2nd  Forativ
Intermediate/University Entrance - Div/Class] Div/Class| DiviClass;
or its equivalent]

4.  Bachelor’sdegree in General Stream in
Arts/Science/ Commerce as regular/
external/ private candidate or through
distance mode of education/correspondence
course with P.G.B.T. or Work Education
as a subject in B. Ed. in regular course

T R YRR S T T
~ P... 4 " : z x an = =2

g from a Teachers’ Training Institution
g duly recognized by the NCTE in the

i relevant academic session Or,

; Bachelor's degree in General Stream in

Arts/Science/Commerce as regular/external/
“private candidate or through distance mode of
education/correspondence course with
degree/diploma in Art & Craft from any

UGC recognised University/ any UGC
recognised educational Institution

affiliated to any University or,

Bachelor's degree in General Stream in 12 10 N
Arts/Science/Commerce as regular/external/ i2 [70%o0r  [S0%but [0
private candidate or through distance above  beclow70%, .7

mode of education/ correspondence course with
Certificate in Tailoring and needle work (atleast

* 2-year course) from any Institution duly
recognised by any UGC recognised
University/from any UGC recognised
University or,

TNy e e

Bachelor’s degree in General '
‘Stream in Arts/Science/Commerce
as regular/external/ private candidate or
¢ through distance mode of education/
f correspondence course with degree/diploma
in Work Education curriculum awarded by any
" University or any Department of the State Govt. or.

T T ST

!" Bachelor's Degree in Home Science or

5 Agriculture or Computer Science/ Information

' Technology/ Software Systems from any
UGC recognised University Or,

Bachelor's Degree in Arts/ Science/ Commerce with
Computer Science/ Computer Application

as a subject of atleast 300 marks from

any UGC recognised University

9. Degree or diploma in Teachers Trg.

(B.T/B.Ed/P.G.B.T/P.G.T. or its 3 2 i
eguivalcm) inregular course or through 3 [ Forlst [For2nd  [Fes otin
distance mode of education / " Div/Class] DiviClass| 2" iiss

correspondence course from a Teachers'
Training Institution duly recogmized by the
NCTE/ RCl in the relevant academic session
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Table 6

Manner of evaluation of academic qualifications including professional qualification for the selection of
Assistant Teacher in Physical Education in School and Madrasah

Examinations Full Award of Marks
o et Marks
25
: 1. - School FinalMadhyamik or its 5 4 3 ,
o equivalent 5 [For 1st [For 2nd [For Other
' . Div/Class]  Div/Class] Div/Class] ‘!
2. H.S.(+2stage)/ Pre University/ 5 4 3
Intermediate / University 3 [For 1st [For2nd [For Other
Entrance or its equivalent Div/Class) Div/Class]  Div/Class)
§ 3. OIdH.S. [Inlieu of School Final/ : 10 8 6
: Madhyamik or its equivalent and 10 [For 1st [For2nd [For Other
H.S.(+2 stage) / Pre University/ Div/Class]  Div/Class) Div/Class]
Intermediate/ University Entrance
orits equivalent]

4. Bachelor's degree in General Stream

in Arts/Science/Commerce as regular/ 12 10 8
external/ private candidate or through 12 [70% or [50% but [Below
distance mode of education/ above] below 70%)]  50%)]
correspondence course -

5. Degree ordiploma in Physical

Education from a Teachers’ 3 2 1
Training Institution duly 3 [For 1st [For2nd  [For Other :
recognized by the NCTE ' Div/Class|  Div/Class] Div/Class] ]
in the relevant academic session
Table 7 :
Manner of evaluation of academic qualifications including professional qualification for the selection of :
Assistant Teacher in Arabic (Madrasah), Advance Arabic /Theology in Madrasah 3
Examinations Full Award of Marks 1
\ Marks {
- 25 L :
14 Alim 5 4 3 :
5 [For 1st [For 2nd (For Other
Div/Class] | Div/Class) Div/Class] ¥
2.| Fazl 5 4 3
5 (For 1st [For 2nd [For Other
Div/Class| Div/Class] Div/Class)
3. Mumtazul Muhaddethin/ 15 Wil2 9
Mumtazul Fuquha/Mumtazul 15 [70% or [50% but [Below
Udaba (old course) above| below 70%] 50%)]
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SCHEDULE I
[See rule 14 (iv)]

P.ROVISIONS RELATING TO CONSTITUTION OF PERSONALITY TEST BOARD

1. For the purpose of holding personality test in the Regional Level Selection Test for the post of
Headmaster/ Headmistress/ Superintendent, the Personality Test Board, to be constituted by the concerned
Regional Commission, shall comprise the following members: —

~(a) one member of the Regional Commission, presiding. For any exigency, member of Central
- - Commission may also preside, if the concemned Regional Commission desires so;

: . (b) anexpert having administrative experience, either as Principal of any recognised College or
: ! as an Officer not below the rank of Deputy Registrar of a recognised University of West
e . Bengal, tobe appointed by the Regional Commission;

3 (c) anominee of the Central Commission, having experience as Principal of a recognised College
& and in case of a Madrasah having knowledge in Islamic Studies and Culture also.

2. For the purpose of holding personality test in the Regional Level Selection Test for the post of
Assistant Teacher, the Personality Test Board, to be constituted by the concerned Regional Commission, shall
comprise the following members: -

i (a) onemember of the Regional Commission, presiding. For any exigency, member of Central
’ Commission may also preside, if the concerned Regional Commission desires so;

b ' (b) anexpert of concemned subject having a minimum of 10 years teaching experience in a
i recognised College/ University 1o be appointed by the Regional Commission;
t v

(c) anominee of the Central Commission not below the rank of Principal/ Reader/ Selcction
Grade Lecturer with adequate knowledge in the concerned subject.

SCHEDULE 1V
|See rule 17(1))
PART A

: Provision relating to counselling for recommendation of name to the post of Headmaster or
P Headmistress or Superintendent

i} . 1.Forthe post of Headmaster/ Headmistress/ Superintendent there shall be Regional Level Counselling
for the purpose of recommendation of a person to the post within the territorial jurisdiction of the concerned
Regional Commission after publication of the panel and waiting list for a particular Regional Level Selection Test,
on the basis of the combined rank position of the empanelled candidate in respect of relevant posts mentioned in
sub-clause (iii) and (iv) of clause (b) of rule 2, mediumwise in the Schools or Madrasahs, as the case may be.

2. It is the duty-of the Regional Commission to send the list of Schools and Madrasahs to the Central
Commission, showing details of each vacancy category of postwise and mediumwise in Schools and Madrasahs
separately declared for a particular Regional Level Selection Test, on the basis of which the panel has been
published and the Central Commission shall publish such list of vacancies in the Commission Website category
of post-wise and mediumwise for Schools and Madrasahs separately. Such relevant list shall be displayed in the
counselling venue on the respective counselling date by the concerned Regional Commission during counselling
for exercising option for selection of School or Madrasah. as the case may be, by the candidates at the matcrial
point of time as per his choice.
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3. The empanelled candidates for the post of Headmaster/ Headmistress/ Superintendent in a Regional
Level Selection Test qualified for counselling shall be informed of their combined rank category of postwisc,
mediumwise through registered post or speed post by the concerned Regional Commission, mentioning the date,

or the Newspapers and/ or Notice Board of the respective Regional Commission. In case a qualified candidate
does not receive the counselling letter, the candidate must appear for counselling on the date and time specified in
- the counselling schedule available on the website of the Commission or the news paper and at the offices of the
concerned Regional Commissions.

4, The candidates called for counselling are required to bring with them the original as well as attested
copies of valid age-proof document, requisite testimonials, teaching experience proof as per the provision of Act
and rules for final verification along with the intimation Letter for Counselling, Call Letter for Personality Test
and Admit Card for the Written Examination.

5. During counselling the candidate shall exercise option for selection of School or Madrasah, as the case
may be, in his relevant category of post and medium for being recommended to a post of Headmaster/ Headmistress/
Superintendent against his category of post-wise combined rank on the basis of availability of vacancies of same
nature at the material point of time displayed at the counselling venue on the basis of query regarding allotment of
- vacancics. The Regional Commission shall arrange to display cach allotment of vacancy against empanelled
candidates’ category of post-wise, mediumwise in the counselling venue.

6. Ifa candidate misses his turn while his name is called for counselling during the counselling session he
may not get the opportunity of availing the number of Schools or Madrasahs which would have been available to
him normally in the category, subject and medium against which he has been empanelled.

7. The candidate shall have to sign a declaration of -

‘(a) selectionand acceptance of the School or Madrasah as per his choice available at the time of his
turn during the counselling session; or

(b) refusal to exercise his option in respect of selection and acceptance of any School or Madrasah
available at the time of his turn during the counselling session.

8. The qualified absentee candidate shall have to exercise option for selection of School or Madrasah, as

the case may be, to a post of Headmaster/ Headmistress/ Superintendent from among the residual non-allotted

6. vacancics in his respective subject, empanelled category of post and medium on the date and time and venuc to

~ be intimated through registered or speed post and Commission Website or Newspaper or the notice board of the

e concerned Regional Commission. If such a candidate remains absent on the intimated specified date, time and
: -venue, his candidature shall be treated as cancelled.

ity 9. The candidates in the waiting list, if necessary, may be reccommended in accordance with provisions
. ofsubrule(5)ofrule17. "

PART B

Provision relating to counselling for recommendation of name to the post of
Assistant Teacher

1. For the post of Assistant Teacher there shall be Regional level counselling for the purpose of
g recommendation within the territorial jurisdiction of the concerned Regional Commission after publication of the

- Panel and Waiting List for a particular Regional Level Selection Test, on the basis of the combined rank position
it of the empanelled candidate in relation to the category of vacancy against which they have been empanclled,
subjectwise and mediumwise.

- time and venue of counselling. Candidates can also obtain.such information from the Commission Website and/ -

W et o e i
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2. It is the duty of the Regional Commission to send the list of Schools and Madrasahs to the Central
Commission, showing details of each vacancy subjectwise, mediumwise and categorywise declared fora particular
Regional Level Selection Test, on the basis of which the panel has been published and the Central Commission

* shall publish such list of vacancies in the Commission Website subjectwise, mediumwise and categorywise for

Schools and Madrasahs separately. Such relevant list shall be displayed in the counselling venue on the respective

.. counselling date by the concerned Regional Commission during counselling for exercising option for selection of
.- School or Madrasah, as the case may be, by the candidates at the material point of time as per his choice.

3. The empanelled candidates for the post of Assistant Teachers in a Regional Level Selection Test
qualified for counselling shall be informed of their combined rank as well as their rank in relation to the category
of vacancy against which they have been empanelled, subjectwise and mediumwise through registered post or
speed post by the concemned Regional Commission, mentioning the date, time and venue of counselling. Candidates
can also.obtain such information from the website of the Commission or the npws paper and from the offices of
the concerned Regional Commissions. In case a qualified candidate does not receive the counselling letter, the

-+ candidate must appear for counselling on the date and time specified in the counselling schedule available on the
-~ “website of the Commission or the fipws paper and from the offices of the concerned Regional Commissions.

4. The candidates called for counselling are required to bring with them the original as well as attested
copies of valid age-proof document; requisite testimonials, caste certificate (if applicable), Physically Handicapped
certificate (if applicable) for final verification along with the intimation Letter for Counselling, Call Letter for
Personality Test and Admit Card for the Written Examination.

5. During counselling the candidate shall exercise option for selection of School or Madrasah, as the case

" may be, in his concerned subject, empanelled category and medium for being recommended to a post of Assistant

Teacher against his categorywise rank serial on the basis of availability of vacancies of same nature at the
~material point of time displayed at the counselling venue on the basis of query regarding allotment of vacancies.
The Regional Commission shall arrange to display each allotment of vacancy against empanelled candidates

. subjectwise, categorywise and mediumwise in the counselling venue.

* 6. Ifa candidate misses his turn while his name is called for counsclling.during the counselling session he
fnay not get the opportunity of availing the number of Schools or Madrasahs which would have been available to

“him normally in the category, subject and medium against which he has been empanelled.

7. The carididate shall have to sign a declaration of -

(a) selection and acceptance of the School or Madrasah as per his choice available at the time of his
turn during the counselling session; or

~ (b) refusal to exercise his option in respect of selection and acceptance of any School or Madrasah
available,at the time of his tun during the counselling session.

8. The qualified absentee candidate shall have to exercise option for selection of School or Madrasah, as
the case may be, to a post of Assistant Teacher from among the residual non-allotted vacancies in his respective
subject, empanelled category and medium on the date and time and venue to be intimated through registered or
speed post and Commission Website and/or Newspaper or the notice board of the concerned Regional Commission.

4" If such a candidate remains absent on the intimated specified date, time and venue, his candidature shall be
' treated as cancelled.

9. The candidates in the waiting list, if necessary, may be recommended in accordance with provision of -

. subrule (5) of rule 17.

By order of the Governor,

DR.N. CHATTERJEE
Principal Secy. to the Govt. of West Bengal
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